DGC’s Diversity Commitments 
JBU’s diversity statement can be found here. 

The DGC is committed to multicultural diversity among all members of our learning community. This is an outworking of JBU’s institutional belief of “Christ Over All” where we believe diversity adds depth and richness to the learning environment for everyone involved. A homogeneous environment is wholly inadequate in preparing counselors to competently meet the diverse needs within the global community. The DGC makes continuous and systematic efforts to attract, enroll/employ, and retain a diverse group of students and faculty in the following ways: 
· Expanding targeted recruitment of students from diverse cultural backgrounds. 
· Increase hiring of faculty and staff from diverse cultural backgrounds. 
· Actively support and participate in university-wide events, forums, orientations, and discussions that highlight and raise awareness about gender, race, ethnicity and disability. 
· Increase involvement in curricular and co-curricular efforts that connect students, staff, and faculty with people who are different from themselves. 
· [bookmark: _GoBack]Expand promotion of diversity-related events on JBU’s campus through coverage online, in social media, and in DGC publications. 
· Participate in trainings to develop classroom environments that are welcoming to minority students. 
· Work with the JBU library to identify and expand library holdings published by diverse authors. 
· Assign trained Search Advocates on faculty search committees to ensure hiring processes maximize the candidate pool by paying attention to diversity demographics, avoiding implicit institutional/individual cultural biases, and maximizing the unit’s ability to recruit/hire faculty from diverse backgrounds. 
· Highlight and raise awareness of the issues of gender, race, ethnicity, and disability that may affect people at JBU.
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